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ABSTRACT 

' This project investigated attitudes of entering 
freshmen college woaen in an attempt to learn whether traditional 
sex-role ideologies were still predominant, and what the career and 
educational aspiration levels of these young women were. The 
viriables aost concerning the authors were career salience, 
educational and career aspirations, opinions on the woren^s movement, 
and expressions of success or achievement orientation. Seven 
hypotheses were formulated as well as a guestionnaire designed to 
test these hypotheses. General findings from the study showed that 43 
percent of the women gave career salient responses and that the . 
greater proportion of these women were from urban backgrounds. 
Four-fifths of the career salient women said that their mothers were 
satisfied with the role of homemaket, and two-thirds of the mothers 
of these women who were employed had positive feelings about their 
employment. Detailed analysis of the results is not presented in this 
paper but will be forthcoming in another document. (Author/PC) 
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. SrX-ROLK IDEOLOGIi:c AND CARELR SALIOICE 

or coLLEci: women 

Linda G. Erickson and Margaret L. Nordin 

In September, 1973 we planned a stjidy to investigate attitudes 
of entering freshman women at the university. Ve were interested in 
learning whether traditional sex-role ideologies still predominate and 
in finding out the career and educational aspiration levels of these 
young women - 

The two objectives we had in mind were (1) to better understand. 

women now entering cjollege, especially in view of 
publicity given to the women's movement and struggles for. equal . ' 
opportunity in the last feiv years and (2) to obtain data on these 
specific women and their values and attitudes which could be used in 
making decisions and- as a base for program planning in the Center for 
Student Development. 

We needed to know about their background and present attitudes 
in order to plan effective counseling, guidance, programming and 
services for women \;hich will aid in their self-4evelopment and 
realization of potential. 

Some of the variables we were most concerned with were career 
salience, educational and career aspiiMtions, opinions on the 
women's movement^ and expressions of success or achievement 

N 
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I 



2 

orifiit.il if^n* Wr- 1 ar.Mul.i ti nunil,'cr of Iciitalivu hy]>otll^•^c•:•. at iIm' 
bciiiiiiiirii; of t.li<: :.ludy» A rir:;l drul t of Iho questionnaire v;u:; 
admin.5 l;l j.Tt;d lo :;'»vjrvil lrfr:;hm.in v:oiii':n und t hey v;ci»c a::ked for co::.ra^*nt i; 
nnd crit ici!,!!.::* A f ew chancre v»'ero niadc alter thic prc~te:^t. 

We ul:.o i;ub;nittL-d K\v: que' tionnairc to the univerr.ity coinmittcc 
on re:.eurch on huir.:in Guhjoctr.:. The coinmittoe eKpror.ned r>ome concern 
over our* ack inc for ''perr.onal*' information such as parents' income and 
the L^uJ^jocts' opinions of parents* attitudes. As d result of thi:i 
concern \/e chanced the cover lettci^ ti> emphasize that participation 
was voluntary and that questions could be oraitted. A sentence ivas 
added on the first page stating , "This questionnaire is to be taken on 
a voluntax'y basis. Feel free to qualify any of your ansv/ers. All 
ansv;crs will be kept conf icli;nt ial. " We also had to have each wonion 
sigri a letter of inforn.ed consent before participating. 

Tv;o residence halls wurc used to obtain subjects. Out of approx- 
imately four liunurcd and tvrenty five freshmen worr.en in the two dorms, 
two hundred and for;y ci}:.lit participated in the study* Thus there 
was a voluntary participation rate of fifty eight and four tenths 
(58.U) per cent. V/e held meetings with the dorm directors and then 
v/itli the r.ttiff and resident assistants, in v;hich v;e explained the 
nature and objectives of tlie research^ The assistants wore responsible 
fox^ having', the inforincd consent letters signed and hnnding out and 
colloctin^^ thi' quu:;tionruii> cs. VJe i e(]Uu:jted that ttie women not discuss 



the qucutionnairc among ihcincclvoc until after they were collected. 

There wex-o a total of sixty questions and moot of them were 
multiple choice. However four of the quest ionc were open-ended and 
on one of these we encouraced the women to write a paragraph or more. 
In terms of understanding attitudes and the underlying factors in 
sex-role ideology fox-mation and choice pf career patterns this research 
is on an exploratory level. About one-third of the questions provided 
ordinal level data. These concerned topics such as projected educa- 
tional goal, parents' education level and parents' income. About 
two-thirds of the questions gave us nominal level data. 

Most of the hypotheses we were interested in testing emerged ' com 
our experience in working with university ^stydents. Our iropres'-iva 
was that women from rural l)ackgroundS were 'more family oriented and 
less career oriented than women from urban areas. We also thought 
that more women were interested in following the traditional "woman's 
role", emphasiziiig marriage and children, than in concentrating on a 
continuing career. We felt that women students did not possess 
realistic or accurate knowledge about women in the work force and 
salaries for women. We felt that most had received very little career 
guidance, and that of those who had been encouraged to enter specific 
fields, the majority were pushed towards traditional "women's jobs" 
such as primary school teaching and nursing. We wondered about wliat 
was most important to these women - was it marriagfe, security. 



independence:? We also wanted information on topics such as their i. 
mothers^ work .jSat terns. What were the cubjccts' attitudes, and their 
mothera' and fathers^ attitudes towards the mother workinc outside the 

i 

^hoine? . % 

In this paper data on the subjects' backcrourids, career 

aspirations and attitudes towards sex-roles and the women's movement 

are presented. The. hypotheises formulated on these topics at the 

beginning of the study and the data used to test them are discussed. 

' . *■ 
An analysis of data on success theme s^and achievement motivation wjLll 

^ » / 

be presented in a future paper. / • ^ 

* . * 
Testing the Hypotheses * ^^V 

* 

H y^thesis One - The majority of our sample of freshmen women are 

not career salient. 
In order to find out whether women are career salient, we first 
, askM two questions originally used by Angrist (1972). These 
questions and the answer^ distributions obtained are given below in 
Table One and Table Two. 



TABLE 0»E 



(13) Assiunie that you are trained for the occupation of your 
choice, that you marry and have children, and that your 
^ husband will earn enough so that you will never have to 
work unless you want to. Under these conditions, which 
of the following would you prefer? 

Number Per Cent 

1. *to participate in clubs or 
volunteer work 11 

2. to spend time on hobbies > sports 

or other activities 23 9 •27 

to work part -time in your chosen 

occupation 97 39 #11 

to work full-time in your chosen 

occupat i on 25 10 . 08 

5. to concentrate on hor.^e and family 49 19.76 

6, other (explain briefly) 2U 9 •68 
?• more than one answer 4 1*61 

N 

Ot (no answer) 15 6»05 



TABLE TWO 
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Vifteen years from now, would S?pu like to be: 



Number Per Cent 



1. a housewife with no 

children 0 ' 0 

2. a housewife with one or 

more children 90 36 .29 

3. an unmarried career womaa *f 1*61 
a married career woman 

without children 20 8 •06 

5. a married career woman 

with children . 128 51*61 

5 . other : what? 3 1 . 21 



/ 

/ 



If a jJuLjdct litivc answer 3 or H on Question 13 and also c^ve 
an:iwcr 3, U, or 5 on QuoGtion I'f wet considered her to be yarccr 
.salient. "Presumably such women foresee working part-tiijic^ or full- 
time, not for financial motives, but because they want to, 
regardlccrs of children's ages. All other response combinations wore 
considered not career salient." (Angr^-st , 1972, p. 8) 

A crosis tabulation was 'done on the data from the?e two questions 

< 

in order to identify subjects giving the career saliejit response 

combinations. One hundred and six (106) of the two hundred forty 

I 

eight (2^8) subjects gave career salient response corrfbinations. Thus 

I 

U2.7t* per cent of the women in the study can be consi,idered career 

} 
I 

salient and 57.25 per cent nop career salient. Angrist (1972) found 

that only 7 per cent of female students remained career salient 

" . ! - 

consistently through four years of college. Her data was on 87 

i 

women students entering college in 1964 who were questioned early in 
the fall each year for four years • The data from Angrist 's study was 

collected beginning about ten years ago. She found that the per cent 

i ' . 

of seniors who were career salient was approximately! 3 per cent. 
Only 30 per cent of freshmen (of the 87 who went thrbugh all four 
years) were career salient. Since our results show U2.7U per cent of 
freshmen women are career salient, this indicates a -significant rise 
in the proportion who fire' career salient^ (If the woiaen from our 
group remaining in school were questioned after three years the 



0 

proiiipor*Uorir; oxpro:;::inK career i;u.licncc would prol^ably bo even hitiher.) 

We hypoLhcciizod that tlic nwijority dro not career nalicnt. Our 
hypothesis is upheld cincc only U2.7H per cent exhibit career salience 
as meaijured by thecc queations* However, the proportion ic greater 
than WG expected and Ei^catcr than the proportion in the past study. 

Hypothesis Two 

We predicted ttiat a greater proportion of subjects from an urban 
background than from farms and rural backgrounds would be career 
salient. 

There were one hundred and eighty three (183) women who lived in 
a city or town during the last five years and sixty-two (62) who lived 
on a farm or in the country. Thus about 7U per cent were from an urban 
background and 25 per cent from a rural background. When cross 
tabulations were done for career salience and urban or rural background 
we foxind that UH.3 per cent of urban women c.nd 38.7 per cent of rural 
women showed .career salience. The results were in the predicted 
direction but the difference between the two groups is not as great as 
we had thought . ■ 

Hypothesis Thrco , . 

More of the career salient subjects had mothers employed outside 
the home (at least part-time) than had mothers not employed outside 
the home. - . 



In IcclJuc hyi>otlic:;ii; wq Sir-st looked at pur bar.ic data on 

mothcra worhinc. • Thiu data in fiivcn below in Table Tlirce. 
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(Qucationj 2U tJirouch 27) 

Was your mother cmployod outside thq home? 

(Question ^M) Wlion you were 5 years or younsor 

Hujnber 

1. full time 

2. part time 
;3. not employed outside 
; don't remember 
'5, not applicable 

i Ot (no answer) 



30 
19 
156 
12 



Per Cent 
12.10 
7.66 
62.90 

8.06 



(QuQStion 25) When you were 6-10 years 



1. 
2. 
3. 
U. 
5. 
0. 



full time 
part time 

not emf>loyed outside 
don't remember 
not applicable 
(no answer) 



/ 



(Question 25) When you were 11-15 years 

1. full time 

2. part tfme 

3. not employed outside 
don't remember 

5. not applicable 

0. (no answer) 

(Question 27) Wlhen you were i6+ 

1. full time 

2. part time 

3. not emjployed outside 
don't remember 

5. ..not applicable 
0. (no cinswer) 



31 
39 

me 

3 
19 
10 



5U 
62 
101 

i* 
18 

9 



72 
61 
88 

1 
18 

8 



12.50 
IS. 73 
58.87 
1.21 
7.66 



21.77 
25.00 
40.73 
1.61 
7.26 
3.63 



29.03 
2U.50 
35. U8 
.10 
7.26 
3.23 



/ 



- ' ■ • Tabic Throe v.hoviz that the number and proportion of mothcro workinc 
incrcacc'j steadily with the ur.e of the child. When the subjects were 
five years or younjicr tlio per cent of motli' -'J workinc (combininc full- 
time and' part-time) was only 19.76 per cent. By the time the subjects 
were sixtepn the per cent of mothers working had risen to 53.03 per cent. 

-ii^<yce was -a Xargcr increase in the proportion working part-time than in 
the proportion worki-ng full-time. The proportion working-- full-time 
when the subjects were sixteen was a littl^, less than 2 1/2 times the 

"pSy"C«nt working full-time when the subjects were five years or younger. 
The proportion working part-time in the most recent period was a little 

"less than 3i 1/2 times the per cent working part-time in the earliest 

period. *' ■ . • * 

'•t • ■ 

Using the results in Table Three and the results from questions 
13 and 14, cross tabulations were done to find out what proportion of 
• the~career salient women had working mothers in each of the four time 
periods . 

The results of these cross tabulations are given in Table Four-. 

Si 



TABLE FOUR 



MOTHERS' EMPLOYKEHT; BY AGE OF CAREER SALIENT WOMEH 



Mothers Employed Hot Employed 
Outside Outside 



Age 5 or younger 26 ' 75 

Age 6-10 years 37 

Age 11 - 15 years 61 

Age 16 and over 67 ; ^ 37 



13 

— * . * 

Durinc the earUcst jjcriod about 1/4 (one fourth) of tho mothers 
of career salient women were employed. DurinR the second period, 
(ages C - 10) a little more than one third (1/3) of them were 
employed. During the third period over 60 per cent were employed and 
after the subjects were sixteen or older about two thirds (2/3) of the 
mothers were employed outside. Since our prediction was that more 
career salient subjects ha^ mothers who were employed outside than had 
rootliers not employed » the results uphold our prediction for ages eleven 
through sixteen i but not for the two earlier periods. The. greatest 
change in proportion of mothers employed came between the 6-10 years 
period and the 11 - 15 years period. 

In comparing the results, for the total sample With the results 
for career salient women we. found that for each age period a higher 
proportion of the career salient group than of the total group had 
employed mothers. The differences were greatest for the. later age 
periods . 

What effect does the mother's employment or non employment^ 
outside the home have" on the daughter's career salience? Is the 
ef>fect greater at some ages than others? We are doing some further 
analyses of these results in order to better understand this 
•influence. The next hypotheses are also related to the employment 
of the mother. * . 

Wc asked. t,hc women about their feelings and their mot/iers' and 



1«* 



' fathers' fueliiict; about the inpthcrc* outside employment. The results 
are civen in Table Five below. / . . 
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TABLE FIVE 



(Qucntions 28 throuch 30) 

If your mother did work outside the home at any of these times 
(Question 28) How do you think your mother felt about working 



1. very positive 

2. mildly positive 

3. mildly negative 
very negative 

5. don*t know 

6. not applicable 
0. (no answer) 



1. very positive 

2. mildly positive 

3. mildly negative 
U, very negative 

5. don't know 

6, not applicable 
0. (no answer) 



Number 


Per Cent 


. 91 


36.69 




17. 7H 


12 


U.8»t 


N 0 


0.00 


IH 


5.65 


30 


12.10 


57 


22.98 


your father felt ab 


U9 


19.76 


60 


2U.19 


16 


6.45 


2 


.81 


28 


11.29 


35 


l«*.ll 


58 


23.38 



(Question 30) How did you as a child feel about your 
mother's working? 

1. very positive 

2. mildly positive 

3. mildly negative 
U. very negative 

5. don't know 

6. not applicable 
0. (no answer) 



53 


21.37 


55 


22.18 


22 


8.87 


3 


1.21 


18 ' 


7.26 


HO 


16.13 


57 


22.98 



It. 



Hypotliocej; lour, and five make como prodictionc about the career 
salient women. We uucd crocc tabulations again to tcut these 
hypothci;es. , . * - -. - 

Hypothey^es rour and Five 

(»+) Most of the career calient women's mothers who worked outside 
the home had' positive fecliiics about their work. 

\ (5) Most of the fathers of these women also had positive feelings 
about the mother's employment* • «' 

^ Out of the 106 career salient women, seventy (about 66 per cent) 
sai^that their mothers' attitudes towards working outside the home 
were either very positive or mildly positive. Fifty eight of the 106, 
(about 5H per cent) said their fathers' attitudes towards their 
mother Working outside the home were positive. Thus a few more than 
half the fathers and about two thirds of the mothers had positive 
feelings about the mothers' outside employment. The prediction on 
the mothers' feelings was more strongly supported than the one on the 
fathers' feelings. 

After asking about tlie parents' attitudes towards the mother's 
outside employment we asked the women whether they thought their 
mothers found the role of homemaker satisfying!. The results are 
given in Tabic Six. 



TABLE SIX 



(31) Do yoil think your mother found the role of 



homemaiker. satisfying? 



Number Per Cent 



\ 



X7 



1. not at all 8 3.23 

2. " slightly satisfying 24 9.68 

3. mostly satisfying 101, »^73 
U. entirely satisfying 95 38.31 
5. don't know 20 8.06 



\ 
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The answer most frequently c^vcn to question 31 was "montly 
satiafyinc" and .the next most frequent was "entirely satisfying". . 
Over 79 per cent of the women thoucht their mothers were in one of 
these two catcuories. Only eicht of the 2U8 subjects felt their 
* mothers found the role of homemaker not at all satisfying. 

Hypothesis Six 

• We hypothesized that more of the career salient subjects think 
their mothers were only slightly satisfied or not at all satisfied 
with the role of homemaker, than think their mothers were mostly or 
entirely satisfied. 

Cross tabulations were done using answers to questions 13 and IH 
and question 31. Twenty of the career salient women think thei^ 
mothers found the role of homemaker "not at all" or only "slightly - 
satisfying". Eighty-one of the career salient women think their 
mothers found the tole of homemaker "mostly or entirely satisfying". 
It is interesting that out of the total of thirty-two (32) women who 
answered slightly or not at all satisfying, twenty (20) of these were 
career salient. If we compare these proportions to the proportion of 

i ■ i 

\ the total sample who are career salient (about 42'per cent), we see 
\ that while about one-fifth (1/5) of the career salient women gave the 
first two answers, ^n^/'twd^ of 1U2 "women who are not" 

\ career salient (about 8 p5r cent) gave these two answers. 



4 



However, our oriijinal hypothesis was not uphold cincc about only 

V. 

one-fifth (1/5) of the carrier calicnt women p.avc the first two answers 
and about U/S of them gave the "mostly or entirely satisfying" answer. 

H ypothesis Seven 

A greater proportion of career salient women than non career 
salient women said they sometimes or often wished they wore men. 

The subjects were asked if they ever wished they were men. The 
ane'wer distribution is given in Table Seven, 



\ 



. TABLE SEVEN 

c 

(H5) Do you ever v/ish .you were a man? 

Number Per Cent 

a. yes, often 8 3,23 

2. no, never 181 7U.19 

s 3. yes, sometimes 55 22.18 

0, -no answer 1 .HO 

(yes, total) 63 25,U1^ 



The number of subject a who arc career salient who c^^/o answer c 
1 or 3 was calculated. A total of thirty of these women said they 
sometimes or often wichcd they were men. Since thirty (30) out of 
106 caroor salient women said yes, and thirty -tiiree (33) out of 1U2 
non career calient women said yes, the proportion who wished they were 
men is greater for the career salient group. Therefore the 
hypothesis is upheld by the results, ' . 

Several other hypotheses were formulated and the data which is 
relevant to those are still being analyzed. 

A number of questions were used to probe the interests and sex- 
role ideologies of the subjects. One of the questiorj^ asked was 
"What are your plans for the next five years?" The answers given 
are presented in Table* Eight. 



c 



TABLE. EIGHT 



22 



(12) What are your plane for the next five years? 

Number Per Cent 



1. 


finish education and career 


lit 


35. UO 


V 

2. 


travel and adventure 


36 


11.18 


3. 


marriage and family 


19 


5.90 


U. 


finish education, marriage 
and family 


85 


26. UO 


5. 


mcirriage and career. 


U5 


14.29 


6. 


involvement in social issues 


5 


1.55 


7. 


.other (please specify) 


11 


3.U1 


0. 


more than 3 answers and 
no answer 


6 


1.86 



i 



About 35 per cent coid their plane arc to finish their education 

\ 

and i*cl involved in a career. The next moct frequently marked answer 
(2&.U per cent) was "finished education, inorriasc and family". Only 
1.5 per cent answered "involvement in social issues". In 1970 
Hoffman and Hocflin asked U20 fresliman and sophomore women in Kansas 
colleses "If you could do what you .wanted most in the world, what would 
you dc» now?!' Forty nine 0*9) per cent marked the "travel and 

r 

adventure'.' category. Eight (8) per cent said "involvement in social 
issues". V/hen asked vjhat they wanted most to do immediately after 
college, thirty seven (37) per cent answered "travel and adventure" 
and nine (9) per cent "involvement in social issues. Comparing the 
results of their study (on a presumably similar population) with the 
present study it appears that there is quite a difference between what 
women " want most to do now and after college" and what their " plans ^ 
for the next five years" are. A large proportion want travel and 
adventure, but are planning, on finishing their education and then * 
having a career, or marrying and /having a family. In Hoffman's study 
only one (1) percent said they \wanted to continue their education 
(after a bachelor's degree), while in our study about . twenty-nine 
(29) per cent of the women said they plan to complete a level of 
education beyond a four year, degree. The answer distribution for 
planned level of education is given below in Table Nine. 



\ 



TABLE MINE 



(38) Level of education freshman women plan to complete, 



J., a year or two of college 



2. bachelor's degree 



Number ?cr Cent 
12.10 



30 



lUO 



56.45 
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3,' some graduate work 
U. M.A. or equivalent 



5. Ph.D. 



24 



21 



'9.63 

V 

8.U7 
1.21 



6. professional degree such as 
law or medicine 



^. no answer and error 



24 
6 



9.68 

2M 



Some of the results mentioned above have not been completely 
analyzed yet. For example, correlation tests are being done using t So 
edu^tional aspiration leyels given in Table Nine and data on the 

mothers' and fathers* educational achievement. We are also testing 
for correlations between parents' iijcome and the subjects^ educational 
aspirations. The results of these tests and data on the subjects' 
attitudes towards the! women's liberation movement will be given in the 
oral pronentation* 

.SuniTwary ''- 

In te:iting the seven hypotheses presented above we found that some 
were supx^orled by tJie data and some were no.t supported* We predicted 
that"" the r.aj^rity of the freshman wonen v;ould not give career na] iont 
i^ei;pon3-3s. About forty-t?j:ee (U3) per cent gave career salient 
rei>ponsds and about fifty- f^oven (57) per cent did not. Thus our 
hypothesis was L.up^)orted. HuvMvcrt the proportion wlio are career 
^salienit- is-srcater than that found in a past study and ^x-^catcr than 
we anticipated* ' ' 

-■-IJe hypothesized that a greater proportion of subjects from url>an 
bacxgrouuds- than rural backgrounds would be career salient* We 
found that U^t,3 por cent of urban women and 38 • 7 per cent of rural 
wonicn-are career salient. Thus there is a difference in the predicted 



direction > but the difference is not crcat. 

We thought that more of the inothcrc of carcclr salient women had 
been employed than had not been employed. The rcpulta supported our 
hypotheiiis for the two ace periods (of the subjecjt) from eleven years 
thx'^ough sixteen years » but not for the younger agijs* The most 
interesting result found v/as that for each ago pei^iod a higher 
proportion of the career saliciit women than of the total sample had 
mothers employed outside the home, j 

It was hypothesized that most of the mothers -of career salient 
women who were employed had positive feelings abo\j|t their employment, 
and that most of the fathers in this group also hald positive feelings 
about the mothers' employment. About two-thirds (2/3) of the 
mothers and about fifty four (5H) per cent of the fathers had 
positive feelings, according to the daughters. Thus the prediction 
was more strongly supported for the mothers than the fathers* 

It was thought that more of the career salient women would rate 
their mothers as only slightly or not at all satisfied with the role 
of homemaker, than would rato them as mostly or entirely satisfied. 
However about four-fifths (U/5) of the women said- their mothers weVe 
satisifed and only about one-fifth (1/5) of theTn said their mothers 
were not at all or only slightly satisifed. Thus our prediction was 
not supported. However we did find that while 1/5 of the career 



Calient women c^ve the Icact catinfied rcsppncca, only eiuht (8) 
per Cfiit oi the non career salient women gave theue re:^ponces» A 
greater proportion of career calient women thought their mothers were 
not at all or only slightly satisfied with the role of homemakcr. 

It was also hypothesized that a greater proportion of career 
salient than non career salient v/omen sometimes or often wished they 
were men* We found that thirty (30) of the 106 career salient and 

thirty-three (33) of the 142, non career salicat women had wished 

J" 

they were men. Thus about 23 per cent of the career salient group 
and 23 per cent of the non career salient group had wished they v/ere 
men, at least sometimes. The proportion is greater for the career 
salient women, but only by five per cent. 

The differences found between the career salient and non careei* 
salient groups in testing these hypotheses are now being analyzed 
further and statistical tests of significance will be done on some 
of thesef differences. 
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